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In~the fall of 1973, 250 questionnaires.were sent through the * ~ -

» .
. .

mail to a cprreSpyﬁdm;o; number of community college deans of instruction .

. ! ’ . »
in the nineteen state North Central region. .One hundred and fifty-
' 4 L
five ,m.stitut\ions-'hired 579 rew, full-time faculty members for the school - * .

year 1973-74. Each fagulty member was then sent a questionnaire;

-

however, eight were n{m-q iverable. Thus the basé.number hecame
571. Four hundred and forty-eight faculty members (78.7%) returned

their questionnaires. Of these respondents, though, forty;two held
either part-time or non-teaching positions. Therefore, ‘the number .

of usable questionnaiﬁ{s. (new full-time faculty) was 406.

. .. - ¢ : . .
These mewlv hired faea..tlty members taught in the following areas:

Business ({ncluding data proc'egsing) - sixty-four (15.8%);: quaniti‘e§ ) =3

. i + . -

, . . . . .
(Enghsh, speech, mo__derx;.cIangunges‘.“’music. art, theatre, library science,

.
v .
[

philosophy) - . sixty (14.8%). Allied Heglth (nuirsing. rz;d-iolog}}’, deﬁ'tistry, . ks

clinical) - eighty-six (21.2%)‘: Health, 'Phy-sical’.Educa‘tioh. and. Recreation - ..

3
.

. : ‘ " . .
fourteen (3.5%). Natural Sciences (biology ., chemistry, botany, physics, .

physical science, math and engineering) - thirty-six (8.9%); Social

\
>

Sciences f\history, psychology, soQiology. economics, government,

L . i .
political science. child development, law enforgement, hOome economics) {

T '

fifty-four (13.3%): Guidance and Counseling .- six (1.5%); and Vocational - N
Technioal (including agriculture) - eighty-six (21.2%). .

-

Two hundred, thirty-two new faculty members were men (57.1%).

The relatively’large percentage of women hired (42.9%) reflected the
i - “ L]

-
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-growth'm’ra‘;}rogr'ams‘in the aldied health and vocational-technical fields.

A\
v - «

By a.ge’, 188 (46.3%) ‘were 21-1'30,: 134 (33.0%) were 31-40, forty-cight

.-
. ' (13.8%) were 41+-530; thrty-four (;,8.4%) were 51-60, and only two (0.5%) )
’ t . -",":p ‘.‘. ’.'rc‘ : '
" were over siXty . °.‘~V1t11:l*egard to ethnic group, 390 (96.1%) were Caucasian
- [ AL woet s .
NI ? .

A

(wWhite) six. (1 !5%).were Black, two (0.5%) were Chicano (Mexican-American),

*

’

L

" four (0.99%) were Asian, two (0.5%) were Native American (American
L s R

4 S .

, Indlian) and *two (0.5%) were Eskimos.

These faculty members possessed a wide range of educational ”

.
« ¥ A »

bac:kg‘rfoﬁ'nds. Two (0.5%) held only a certificate or a diploma, two
LR e

. A ~ :
~ . (0.5%) .had completed no college hours, while twelve (3.0%) had completed

-~

some, college hours but had not yet earned a degree. Two (0.5%) had
. » .

e

\e‘m"nekd" an-assodiate's degree, sixteen (3.9%) had completed college
/ A}
rahours beyond the associate's degree. and fifty-six (13.8%) had earned .

o

[}

only the baccalaurcate degree. éeventy faculty rhembers (17.2%) had

[

-

.

earned hours beyond the bachelor's degree but had not yet earned’

the~master's degrec. Those who had carned at least a master's degree

W a
~ - @
numbered eighty (19.%y . while thosc who had earned hours beyond

-

the master's degree stood at 136 (33.5%). Only tdo (0.5%) held’a .

specialist's degree: and twenty-eight (6.9%) had earned a doctoral .

’ s LY N
degree. The hundred thirty-eight respondents (58.0%) had edrned

. their highest degree before 1972. 154 respondents (37.9%) had earned -

/
‘their highest degree’ since 1972, and fourteen respondents (3.5%) left

4

as follows. bysiness or industry non-teaching - eighty (19.7%): military
' : '
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non-teaching - *two (0.5%);.graduate teaching assistant - forty-two
(10.3%): graduate $tudent (no teaching) - thirty-six (8.9%); elemntary
»school teaching - four (V.99%); secondary school teaching, - twenty

(4.9%): tommunty college teaching - fifty-eight (14.3%); four-year

college or university teaching - forty-eight (11.8%), and "other" - 116

' : £3
(28.6%). Most of the respondents who checked this category were

faculty members in the allied health fields (sixty-one). More than

' -

’

half of them had either taught in hospital schools of nursing that had
since been discontinued. (thirty-eight), were hospital staff nurses (seven);

. ‘ ’XL . 4 .
or were public health nurses” (six). Four respondemséame from private
’ v :

practice; three were in dental hygiené and one was in physical therapy.

1 N
v

Six new faculty members were former hospital staff members in recreation.

)

dietetics, or radiology.

-

People with law enforcement backgrounds comprised the next
largest group chécking this category (ten). These teachers were,
for the most part. former policemen. Two of thgm',/though. were former

directors of correctional institutions for boys. Other kinds of former .
full=time emplovment included: wilderness school teaching (ohe), military
+ . ~

teaching (six), day gcare center director (three), federal government

'
- * .

work (five), vocational-technical teaching (four), community college--

.

-adminjstrator (one), unmversity admin‘istrator (one), and publig’ school -

. -

administrator (one). ©One respondent was a former housewife, one
. : ‘e

a public school hibrarian, and two indicated that they had po", recent

. AN
full time _employment T . coe e '
item nine on the questionnaire asked faculty members to indicate

- . . 1
’ 1

1

|

ﬁ

]
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how they had learned of thedr present posﬂioné. The results ure given

in Table 1.
\ R

An analysis of the response, "other (please specify)," revealed

3 ‘ ‘
e .
that fortv-five respondents were contacted directly by the college;

“
¢

this contact was made through either an administrator, or a department

Head. Fomrteen new teachers answered newspaper ads to locate their

present posiyions. Only three respondents found their positions through

&
ads 1n professional orytechnical journals. Other sources utilized to

locate current teaching pos'itions included. personal visits to campuses

\
(cleven), part-time teaching positions (six); advisement from graduate °
>

school professors (four):. and use of the AACJC placement service (one).

3

Prior contact with a community college was very limited among-,

4 .

"?‘espondents. Only eight faculty members (19.7%) had ever been community
cz‘)llcge students. Only mx,t'e\(‘zn faculty members (3.9%) had ever completed

Q cqmmunit‘y coltege teachiné internship, and only 104 respondents

‘(25.6‘.‘) had c¢ver complcfed course work dlrecltly dealing with the comm.unit}f
:colli\‘ ¢. Orne hundred seventy respondents (41.9%), thng‘}:).,_"hel_dL a
;o_mrr.]‘unity Cgl_lkgo’,t’(f‘a_c_:.mn'g'?gcr"}1f,1_<:'at‘o,.' while 182;(4:71,,551_%) ‘held a v?wc;‘atibnal

”
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Item, eleven on the” questionnaire then &sked respondents to rate’
N - S
» -7 . -

¢ -

a sc@k of responses 1n terms of thgtr" imppgt#ncE in influencing them.

- " it A

N
- s . &, L~ . . ;
to atcept- their present positions. The numeric séale was Jive-rmost .,

o

. e R
* gt " o2y 3 -’ ) . il
one-least ['he results are presented 1n Table lis . The overwhelming

.

, . ] . Ve et
response andicated in the categorv. “other. (pléase specify).”" can be

v -

osely defined as personal choice or personal reasons. More than 100

4
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respondents checked this category. and.the range of their responses ‘
& s ) . .
' was great.  Some of the reasons gwen included such statemnts .us "b

enjoy teaching.” "I wantod to return to teaching," or "I wanted to- .

try teaching."” Other responses mclud‘qd: the challenge or development

N 0
L]

of a new progrum, adherence to the community college philosophy of

education, or a chance for advancgment. Some, felt that tommunity
A Y

college teaching was bette{' than high school teaching (especially with

regard to teaching loads). A few respondents mentioned the presence

3

»
v

of a husband-wife profesmonal\x'olationship.

1

The next largest group of responses was geographic location “

¢,
(twenty-eight). Again, the range was great, with urban or.rural setting
being mentioned most often.  One respondent described his geographic

location as a "sportsmin's paradise.” Other given reasons ingluded:

——— /

preference for” a nine-month contract (five): two listed the size of ™

the msititution as 1mportant: availability of a head coaching position.(three).

and opportunity to list the community college as a steppi@g*’ stone to
university teaching (two). .
L \

I'he faculty ‘questionnaire closed with two open-ended guestions.

The first one was  "Why did you choose to teach in a community college®”
’ .

The' resgponse gaven most often dealt with the curriculum of the college

N \ o )
(e1ghty seven). next, respondents indicated that they simply liked

st‘u'iuhts (seventy seven)  This respanse fit in well with the ,third

most commonly mentioned reason.  agreement with the philosophy of

the community.college (sinty three)  This philosophy .is. among other

T
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things. heavily Student ortented.  Nearly us many people also indicated

cither a devotion to teaching or an interest in "trying out” the teaching

profcssﬁsn (s1xtv-two)  These responses seemed to indicate the close

’

relationship between institution and’individual in selecting a full-time
teaching position. . . ’ ~ \
A large number .gfg‘es‘ponde,nts indicated that tpeir current positions

were obtained because they were the only ones available (fifty—sii). ,
Y : . ‘

In other words, they "desperately ned¢ded a job" and, thus, took the .
first one that became available. g It appears tHat the job market for

teachers 1s not vef;y good regardless of level, or- teaching specialty .

& LY

This situation seems cspecially grim for teachers in areas other than

«

busincss-related fields, allied health, or vocational-technical.

The third laggest number of responses to this question dealt

Ed

with escaping.shigh school teaching. Forty-two respondents specifically

indicated a distaste for teaching in a public high school. For them, -

£

the community college previded an opportunity for advancement up *
o .

the cducational ladder, since many had already earned at least a master's

degree. Twelve respondents felt that the commumty college was simply

]

a stepping stone to a university teaching position.

[ ¥/

The remaining responses to this question were diverse. [For .

example, an equal number of faculty members mentioned salary advancement

~

and the opportunity to ‘create or to innovate in new programs in community
. . 4

college teachimg (twentv one ecach). Other responc_lents'mentionod new

facihities (thirty <i1x). good working conditions (fourtecen), the issue
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(eleven). The locaXo of the college was mentijoned thirty-six timess

this”was usually with ard to a husband and/or wife's work schedule or e

professional relationsh

»

er diverse responses included: less pressure

A}

to earn a doctoral deg] . obtaining tenure without a doctoral

»

degree (one). the @’z}ilability of a Ypaching positions (four); the lack 9 pressure

the ‘reputation of the college (four).

for reYwearch) gmd publication (six). an

"What asp'ect of your background,

0

The second opdgn-ended question W

v

credenttals, or qualifications, do you think was most influential in securing

your present position”" The most often mentioned aspect was prior work

. . N\ ,
expe'mence.elthé’r n education. business, allied /Aealth, or vocational-technical

fields (263). Academc preparation was the Selcond most mentioned response

[ l “
(188). Recommendations trom former employers or professors in college
were the third most commonly listed response (sixty). .

, Other commonly listed reasons were; personal traits (e.g., industrious,

ehthusiastic) (fifty mne): prior contact with the college (e.g., an internshi;ﬁ

. ’

in community college teaching. part-time teachihg é;perience, or campus

. . /, )

visits for professional ovaluatlon.(thi}'ty—eight); flexibility in teaching specialties

or in teaching techmques or philosophies (twenty-one); vocational or cummunity =

col}oge ccrtnficati'on (twenty): sex (especcially the hiring oLwomé‘n because .

group (five). or simply bewmng in the right place at the right time (ten).

.

/
of affirmative action) (twelve): professional affiliation (six), age (twelve), ethnic
Lo L .
|
|
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The data collected tront the faculty questioxmai'res* revealed that
e than torty two percent of all new teachers hired in 1973; 74 taught
in the various allied he Jdthy ‘1'1eld.s'/orln.{ vocation-technical programs,
- This 1s another mdlcutm‘n of howy rapidly these.preograms are expanding
. in commu‘mty colleges in the North Central régior;. "It .also indicates

how rapidly community colleges are moving away from being merely
A\ - 3
transfer-institutions. The. trend 15 definitely toward vocational-occupational

pf‘ograms- which prepare students for almost immediate employment
* » a R

S -
“after the completion of a one or two-year terminal ourse of study.

With the growth of vocational-occupational progra[ms has come

ah, increase in the employment of women (42.9%) and an increase in
N . .

the pumber”of new faculty members who held either no degree or something

*

yos

F
less than the baccalaurcate degree (nearly 9%). .More young teachers

\)
\ : . lod . : 0
were hired in,1973 74 over seventy-six percent were undeﬁ‘. forty years ,

of ago.) Most new faculty members were whité” (96.1%), with other
: s :
ethnic groups~having but a small share of the total percentage hired. '

. One of the most stable ¢haracteristics of community college faculty ’

members has always been the ‘possession of -at least a master's degree.
)

In this study, over fit‘ty‘thFC(‘\percent still had carned at least a master's

. degree. The stul{mty of this characteristic 1s reinforced even by McDowell's

>

| .
1918 <tudy which revealed that nearly forty percent of his respondents

had carned pt least a master's degree. In spite of its ‘past. stability,

though, the( pereentage has actually dechined as reported in the 1968

.,
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Lthrough 1974 Phair studies of new facuity members in Califronia community

- volleges.® His lowest reported percentage holding a master's degree
g Was sixty -five percent in 1973-74. Even closer scrutiny of his work

1 - . 4

reveals a steady decling in the percentage of master's. degree holders

from 1ts 1968-69 and 1969-70 high of seventy-eight percent. Nearly.

forty percent of new teachers had earned less than a master's degree.
This figure 1s higher than any other study since Spencer's 1969 report®
" Only, 6.9% of all respondents in this study had earned a doctoral .
I'd e . .

degree. This percentage has remained at seveén pércent for the past

LN
’ - .

A} \
two years of Phair's studies: it has never been higher in any of his
studies. Wattenburgox"s'l()GS study of Florida community college fagculty, -

members revealed a. natiogal hivghb.of twelve percent. A 1969 New England -

- . o ~ \
study suggested thot community college administrators avoided hiring

»

v
~

earned doctorate holders because they had to pay them more and because
they were génerally more interested In 1‘.eseax‘c)Nnd pub]ic?ation than (
in classroom -teaching. '

With regard to former full-time employment,'onl'}'; fifteen percent
of the respondents came from public school teaching. This figure is

considerably lower than Blocker's 1965 report of sixty percent but

t. ' .
only slightly lower than Phair's nincteen percent in 1972-73 a .’73-
, . ‘ ) t:"’-{‘,{?a
74. It does suggest a trend toward fo longer relying so heavify
the local public school syste'm,s for new teachers. The percentage
of new faculty coming from prior community college teaching was 14.3

percent. This is higher than the seven percent reported by Siehr

- '

o
“ . " L4

.
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in AMichigan community -colleges . but considerably lower than the thirty
one percent I;-oportod in_Phair's 1973-74 study.

['he percenfage of new faculty members cdming from four-yecar

college or unwversity teaching was nearly twelve pgrcent.  This figure

v

. s ’ !
15 very similar to that.found in other studies, except for the 1966 Birnbaum

4

n'ﬁ'm‘t of New York faculty. He found that 43.2% of all community college

t b

.teachers, who participated in his study had come from this source.

»

The other highest reported percentage was eleven percent in Siehr's

1961 study. Another sueable number of new teachers (19%) came dircctly
/ ;o
from graduate school, where they were cither teaching assistants (10.3%

or merely full time, students. This figure is more ‘than double Phair's

.

1973 74 percentage (8%). However, a number of studies have revealed

+
!

even a higher percentage of mew facuity members &oming from this
* 1

source. For example, in 1969, Craig reported that twenty-four percent
of,hi\.: faculty x'es\x)ondents had come from graduate school experiences.
The percentage of new teachers coming from business and industry

- . . .o /
,

was nearly twenty percent. This compared favorably with percentages

reported in other studics. Only the 1964 National Science Foundatio

a

revealed a higher percentage (67%) . Unfortunately, Rhair has no/v

\a

vet recorded data on this source.  The figure will probably contmhe

- " S

to mcrease as enrollments 1n vocational~technical and business programs

also increase. The percentage of new faculty members coming from-,

‘4

military careers was only 0.5%. Not much data are available for purposcs

of comparison here. ‘In fact. only\Maul"s studies from 1961 through

} ,
1965 even recorded such informatior?. Phair's studies are devoid of =

{ ‘

‘




thi~ data. even though Cualitornia has, aglong with Florida and 1exas.

Dy

. »

the greatest numbel of v;‘n,x'od m'hitary persondel in the country.

The one category having the gredtest number of regponses to

.
)

+
the most reeent full tir: emplovihent 1tem was "other (please ‘specify) .
’ § ¢ .
: Only three previous stuches ceven contained such a category , and their ~
percentages were much lower than the present 28.6%. An analysis
. j , .

of the responses to this category revéa]gd that most of these new teachers

@ came from prior positions in nurs_ing.or in related allied health.fields.
* , N v . \ , .
The closig of many hospital sehouls of nursing and the opening of

P B Ki
. * .
many assoclate degree nursing programs in community cotleges provided “

v

.
- .

most of these new faculty members. Only a few came from private

practice. . !

The next largest number of responses came from new faculty
. ‘ B4 A * >

\

members i law enforcement ared®s.  Former policemen or administrators
\ \ : ' o
of law tnforcement agencies have been hired to teach in recently developed

+
. «* -
' “programs n law cnforcement. The remaining responses came from :

peoplewith widely diverse occupations: former housewives, wilderness

c. . N ; J 5 .
. . ~ .
) school teachers, #nd unemployed people.
- The most often \tilized method: of finding teaching positions was
4 . v

L »

that of the "grapevine or wrd of mouth. " Nearly forty-six pertent !

of all respondents reported/learning of their present positiong through

ERIC

Aruitoxt provided by Eic: .
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“Table I

Séurées Used- - by . Faculrvaembels‘ to Loca .‘”/
’Iheu»Pu,sent Teaching Positiars’,’
. (in percentage)

e

College or uhniversity ,placement
.center yeferral. oo L

Colicge or univerity placement
centcr vacancy bulletm

Professional placement agency

2
)

‘Professional meeting' ! o

| Vacancy listing from profgssmnal
(sub_]ect matter)- dlsc1plme _
Letter of inquiry:

"Grapevine" -'word-of mouth

»

- "

Staté'émploymg*ni service

TOther (please’ specify) |

Aruitoxt provided by Eic:




- -

- 'I‘ablc"ll

Effeetweness of Varlous Items m lnfluencmg Faculty

- Members to Accept Their Present Positions,
. _ ‘ (in .perce}atage) '
v - - %o

o Gcneral atmosphere and

. workmg eonditions of .

—--the._.college_. _”,,,,,r,",j_
Attitudes, procedures, or
techmques utilized by
the mterv1ewmg college

-official

Oiher (blease specify)

30.%F.

'66.5

’ 29:6‘_

9.9

R R & &

Ve e

4.8

1.0

‘ tem - ., 3 ‘ . Importance i ¢ .7
_ o ’ Least o Most I
’ -f‘, - P 1 72 . |3 4 5
i | salary 19.2 11.8 31.5 | 24.6 |12.3
C % . ’ . S
1 _ . .
Curriculum of the college 22.2 12.8 * | 25.6 | 22.7 {16.3
®" || Dther faculty ‘members ; 33.4 -[i3.3 - |2372 | 18.2" }1.3
0: . . e ; Lo , . "“., ._'j 1,
oo At’(ractweness of the local g o ,/' ‘
{~] “community’ 35.0 " |14.8 16.8 .18.2/ 14.8
c "’"Desﬂerate need for a job )54 | 7.4 12.8 | 8.4 |i6.
R (s . S . ]
l".’:rdmotiorl and: tenure policies \
. " of, the college 145.3 17.7 .| 18.2 | 13,3 | 4.9
éhilosophy of the college - 8.9 27.1 | 19.7| 13.8

23.7]°

13.3

29.1-
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*addressed,

Department or-Division in which you teach -

"Your teaching‘speciaﬁty‘ ) : ) e e

Are you employed as a full- tlme 1nstructor?~ '
~(if no, do not complete items 3-143of thé - . ,
questionnaire but return it in the self- . . :

stamped envelopey - A

. - . ey
P . 1‘ . - ;-
Sex: Male' ., Female ’
Age: - . . . .

75160 LT L

____Over 60

/ . - ' _— o ’\./'
Ethnic Group: o FELL .
~_Caucasian , P L BN
Black, o X i : . & N
. 4 . . . . G N AN
e A e
* Chicano Y PR {
. . '.- c . ) N - ' »
-Asian 4 . :
P . [Y c"- [ o
Native Amerlcan (Are'ncan 1 . ..
KA ‘.. o . ‘
Other‘ (Please spec1fy ) . Yy
' ‘ - . R

Educatxonal Background '_ .

(4
. . :
.
5
.
.
.
N
N
‘\
- I Al
AN
l} ‘~
— oY e
M
\
’ .
-

_;_Certi.fi:éa;e oL c‘!ip‘loma ! / _please specify L
____No.gollege hours camed k . s " 5

__‘__Sc;me camed heurs but less tﬁan an Assecz ate's degree s '

____As'socmte s dch\ce onIy . SR . o :

____More than al Associate's but less th'm a Bachelor s degree

‘ \Bachclor's degree only

AN . -
» l' 0

Baehelor s‘ degree plus " hours ' SR . o .

£

wf gy




o
Master's degree only . . R - -
. ' . R k. e i
. ‘- L]
Master's degree plus hours ’ :
T - K - . AR 't
pecialist's degree -~ - | , ; R SRR '
o o Earned,Doctorate ) . - i ) -
z - . . L e Ce v
»© 7. HWas your most recent degree: carned? P o ‘
L ' . before 1972 P . T RO ey ’
v » * ) o . ) ) "\ ’ . ' 3
. o . 1972-73 , _ Lot e .
" 8. Most recent full time enployment prlor to-pyesent pos1t1on. .
] T . Ve Bu51ne§s or 1ndustry “non- teach1ng \ .
L d - g N F { * . t N
” . . caes . . ¥ :
. 0 o, bul1tary~n9n-teach1ng .. . ' : .
. s Graduate teaching assistant . i " -
ct %\ . Graduate student (ne teacﬂing) l C S ' ‘
| L . f - ,l ’ ’ N ~ t -
K ) Elementary school teaching .t = ¢ - . S
hv) . ) ® ' ' " ’ ' :
- , : Secondary school teachlng e . N
/ : : ' e, - .
. -f Corqpn1ty callege teachlng = Q‘g" " - .
. . Ias < 3 :
3 . N - T~ . .
. ' Four year college or un;vers1ty teaching’ \\\ "
: ' - Other (Please speclfy) - . ' - : - oo
9. How d1d you learn of )our present p051tlbn° (Check as many as are .

..applicable)

. .

’ ¥ vam
k4

-¢
College or un1\er51ty placenent center referral

1

..
.

____College or un1vers1ty placenent center vacancy bullet1n

. . . \ . &,.zr"r
. - S Commerc1al placement agency o :
, ’ __Professional meeting. , . e .
o L Vacancy listing from your,proALssional (subject matter) discipline
Letter of 1nqu1ry . S . : ‘ e
. . ] . ) » . 8 .
"Grapev:ne - word of mouth . '
’ gtate cmploynent serv1cq ' 2 PR "r_" P
— - ’ -
¥ i ) Other (Please Specify) S
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college? ‘o “

¢ - ‘J;

~ you to take you prcsent p051t1on.

(5- most, 1- fleast) 5

K
4

s 4 3.2 1 Salary E

!
-k
: W
S 4 3 2 1 Curriculum of the college
. N T . ..h‘ ‘ . .
‘S 4 3 2 1. Otherﬁfaculty members. 5& Tl

S 4.3 2 1 Attractiveness of the lqcal c’onmumty

(\

e l

Ves 40302 1 Desperate need for a Joq

|
5 4 3 21 vPTorrot}on "and tenure po11c1es

’

5 4 3 2 1 3Ph110$0phy of the institution

5.4 3 2 1 General atnOSphere and.horkmg g:ond1t10ns of the college

% +f interviewing college official

—_— e e - - -- P, 1 P 1 *

\ ¥

Yes~

\-r}

.
LIS

-

D xou attend a comnuni ty college as a student? - Yes
s ; Bid ybu cémplete a teach)ng intemslup in a L » RN
e commumty collegé? -~ o e = Xes L U
L . LT -
Have you ever comp]etcd a course-in the’ .o :
philosophy and/or hlsLory of the commu{uty

3

11, Rate the follow 4 1tems in terms of t*\elr ‘importance in mfluencmg

LN
- .t

S 43 2 1 Attltudes, procedures, or techni‘ques ‘utilized by the ',,

- -
.

- 2y, .
5.4 '3 2 1 Other (Please specify)
12. Do you have a comminity college teechiné certificate?

4
Pl »

Are you \'ocatienell)_r «certified? Yes - No
13. W¥hy did you choeose- to teach ih a conmuni ty eollege?
N , P . . * . - .
‘ . ~ T

P
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. Nk ?(K‘ ’ wdl tial; or qualifications, dg
TR ; £ ackground, creden S - present position
. at _aspect of.your backgry . curing your pre:
T :4"‘ .;n;u i'!}ilr:'k, was .most influential in Sfe
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